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Employment Opportunities

For each position we require at least two positive verifiable references, a negative result on a pre-
employment substance abuse test, a stable work history verified by a background check, a positive
attitude, a willingness to be a team player and the ability to work weekends and holidays.

Applications are available at the Front Desk to pick-up/drop-off if Human Resources is not available.

Open Positions

Position Shift (Status) Qualifications
Responsible for the repair and maintenance of hotel equipment and systems to
p p quip Yy
: . provide a safe environment for guests and employees as well as answering
Assistant Chief . . : ; . ,
. Full-Time guests complaints. Also responsible for repair and maintenance of heating,
Engineer ventilation, air-conditioning, and refrigeration systems. Ideal candidate will have

at least 2 years experience in the same or similar position.

2nd Shift Responsible for providing food and beverage service to guests in Krona

Cocktail Server Full-Time Lounge. Previous experience in the same or similar position is preferred.

1st & 2nd Shift Responsible for washing pots/pans/dishes, operating dishwasher, sweeping

Dishwasher ) and mopping floors, and cleaning and detailing equipment. Previous
Full-Time experience in the same or similar positions is preferred.
1st Shift Responsible for providing clean and properly stocked rooms in a timely manner
Room Attendant ) to meet established standards of quality, service, and cleanliness. Previous
Full-Time housekeeping experience is preferred.

Ideal candidates will have a minimum of two years of hotel experience with an
emphasis on the Corporate and SMERF markets. Candidates must have a
Sales Manager Full-Time proven track record of success and possess great solicitation skills. Experience
in the Minneapolis market and/or regional feeder cities is preferred. Familiarity
with Delphi, Meeting Broker, and Opera is also preferred.

Equal Opportunity Employer
We do not discriminate on the basis of race, color, creed, religion, national origin, sex, marital status, sexual orientation, status with
regard to public assistance, disability, age, military services (USERRA), or any other status protected by applicable federal, state or
local laws.




